SO, What the heck is Employee Self Service, and why does my HR Department want it?
Self Service enables employees to request time off, change contact information, and review benefit enrollments on line. In addition, all employees are able to do their own benefit enrollments online.  Managers are enabled for online approvals, performance reviews and demographic information.

What does this mean to the HR department and more importantly, the HR consumer?  HR becomes more streamlined and more responsive to the needs of the consumer.  Documents and forms which had to be procured directly from HR can now be found on line.  Errors are reduced through the use of a single point of entry, and employee satisfaction rises through the knowledge that someone cares…

Join Stu Cosby, Senior Consultant with RondoTech Consulting for a discussion on improving the efficiency of an HR department through deploying Employee and Manager Self Service.
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